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The secret is to work hard and learn from failure. 
 
 
As long as there is belief, all will be possible. 
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Penelitian ini bertujuan untuk menganalisis pengaruh pelatihan,motivasi dan 
lingkungan kerja terhadap kinerja karyawan pada masa pandemi pada Agrowisata 
Amanah Karanganyar.Populasi dan sampel yang digunakan dalam penelitian ini 
adalah karyawan Agrowisata Amanah sejumlah 97 responden. Pegujian hipotesis 
dalam penelitian ini menggunakan regresi linier berganda. Hasil penelitian 
menunjukkan bahwa pelatihan kerja berpengaruh terhadap kinerja karyawan. 
Motivasi kerja berpengaruh terhadap kinerja karyawan. Lingkungan kerja 
berpengaruh terhadap kinerja karyawan. Peltihan kerja,motivasi kerja dan 
lingkungan kerja berpengaruh simultan terhadap kinerja karyawan. .Pelat 
ihan kerja,Motivasi kerja, dan lingkungan kerja mampu menjelaskan variabilitas 
variabel produktivitas kerja karyawan sebesar 20,7% 








This study aims to analyze the effect of training, motivation and work environment 
on employee performance during the pandemic at Amanah Karanganyar Agro- 
tourism. The population and sample used in this study were 97 respondents of 
Amanah Agro-tourism. Hypothesis testing in this study uses multiple linear 
regression. The results showed that job training had an effect on employee 
performance. Work motivation has an effect on employee performance. The work 
environment has an effect on employee performance. Work training, work 
motivation and work environment have a simultaneous effect on employee 
performance. Job training, work motivation, and work environment are able to 
explain the variability of employee work productivity variables by 20.7% 
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